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_IThree principles
'] Environment and culture
(1 Employment
] Professional and career development

" IHR Excellence in Research Award
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Employment circumstances pr uice

of researchers

Research staff: Other academic staff: REF Panel:

¢ Fixed term contract ¢ Fixed term contract e Panel A

Research staff

on fixed employed have had two have 80-100%
term contracts part-time Oor more of their time
of less than fixed-term contracted to

12 months contracts research: only
at their 51% spend this
institution amount of time

on research

Vitae, © The Careers Research and Advisory Centre (CRAC) Limited C E DAR s
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Only 15% of research staff have spent 10 or more days pr e
on training or professional development activities

do not have time to do not have time to
develop their research develop their leadership

identity capabilities
of research staff have

spent less than one day
on CPD

Two-thirds would like training in: Half would like training in:

Leadership (67%)
Managing others (67%)

Open research (55%)
Personal motivation and effectiveness (50%)

Career management (64%) Collaboration and teamworking (47%)

Communication and dissemination (46%)
Mental health and wellbeing (45%)
Teaching and lecturing (44%)

Project management (63%)

Interdisciplinary research (62%)

Vitae, © The Careers Research and Advisory Centre (CRAC) Limited C E DAR s
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75% of researchers believe their institution promotes the A

highest level of research integrity

o

o Research staff
« Other academic staff

50% 8%
Familiar with ' Feel Felt Reported
institution’s comfortable pressured into incident/s of
process 57% reporting 72% compromising 9% research 2%
to report ' incidents of standards/ ' Kmlsconduct* '
. -
6 O/o

misconduct misconduct ' integrity
o / o / o /
B _g B _g ~_g
7 Yo \' 4 /o \' 9 /o \' * (within last
64% 75% 7%

two years) 4%

Interest in research integrity-related training:

Inter-
.Reseal.‘ch disciplinary Open Research of research staff
integrity research research methods have never heard
of the Research
‘ ‘ ‘ Integrity Concordat

28%

Research staff
e Other academic staff

Vitae, © The Careers Research and Advisory Centre (CRAC) Limited
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